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(191) (1)
13 |Supot * Udomsawangsub Process-Shift Manager
2 v|Apisit Sooksomram Process
3 v|Aukkrit Samorn Process
4
4 /Chanakarn |Phukchaidee Process
5 /|Kanyakorn [Suksiri Process
6/ Kiattisak Deekarn Process
/
7 /Kittichai Tuepa Process
8V Kongpop Sarakhan Process
9 /|Kritsada Wanto Process
10./ Natthawut Niyom Process
7
11/|Nuttapon Manop Process
V
12 /|Pakpoom Jamlongrat Process
13\/ Panithan Charasri Process
14 /Patharapon Soathaisong Process
v _
15 /|Phanuwat  |Saipeng Process
16~/ Somchai Phetkanchanasakun Process
7
17 V] ?uwijak Jansawang Process
y
18V Tatipat Tretriluxana Process
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/
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\AQ Wanat Kanha MAS
~/30 Dararat Rithpasert CMS
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/.
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40 |Wongkot Aranyachot SRC Terminal
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Section 5-220 - Thermal Stress
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1. OBJECTIVE & SCOPE

Objective: 1. Potential health risks associated with heat stress exposure is identified,
assessed, communicated, and controlled in order to prevent employee from
occupational health iliness in the workplace.

2. Comply with Thai regulation requirements.

Scope: This program covers the following components - as required by regulations:
Identification of work areas with a heat stress hazard.

Heat stress monitoring program —required by law.

Heat stress management & controls.

Training

Medical surveillance.

e o o o o

2. REFERENCES

e |H Manual section 3-100 Personal Protective Equipment
e Thairegulations:
Ministry regulation: Prescribing Administration, Management and Implementation of Safety,
Occupational Health and Working Environment relating to Heat, Light and Noise, B.E. 2559
(2016).
Announcement of Labor Department Regarding Form of Report about Heat Light Noise Measurement
and Analysis of Workplace Conditions B.E. 2561 (2018).

3. ROLES & RESPONSIBILITIES

SSH&E - Ensures that there is adequate resource with the requisite knowledge and
manager expertise for program implementation at Sriracha Refinery.
Industrial - Conduct annual heat measurement in workplace areas that have heat source and

Hygienist (IH) | potential to employee exposure as method guidance stated in Announcement of
Labor Department Regarding Form of Report about Heat Light Noise
Measurement and Analysis of Workplace Conditions B.E. 2561, subject 2 “Heat
measurement method” per attachment 3.

- Provides advice to operation and non-operation teams on heat stress control
guideline.

- Document and maintain workplace heat stress monitoring records per Records
Management Guidelines.

Medical - Advice on case management for potential heat stress illness per global reporting
Advisor process.

OH Nurse - Provide case management, reporting and retaining Process.




3. ROLES & RESPONSIBILITIES (continue)

Area Owners
(Business Team
Leaders / Process
Section
Supervisors)

- Ensure that heat sources are properly controlled, identified including provides
heat warning signs which requires by local law and ensure that they are in good
condition.

Operations
Supervisors /
Maintenance First
Line Supervisors

- Provide drinking water in the work areas which located in clean area.

- Ensure personnel receive heat stress training, provide periodic training on the
recognition and prevention of heat stress for day-to-day tasks.

- Ensure that heat stress in their area is properly controlled e.g. engineering
control, noise path, and administrative control.

- Develop heat stress prevention plan if heat level following into category I, SOC
endorsement is required.

- Provide shelter (air-conditioned or as a minimum, shade) to protect personnel
during rest periods.

- Modify work/rest schedules according to temperature and workload or
considering rotating their personnel to alternate jobs to minimize overstress.

(Line personnel)

- Understand the principals of heat stress prevention and manage their work
accordingly.

- Read, understand and comply with message in warning signs and do not enter
the area if warning signs is not clearly determined.

- Ensure an adequate supply of drinking water by drinking generous amounts of
water (approximately one 8-ounce cup every 20 - 30 minutes).

4. HEAT STRESS IDENTIFICATION

Application

Heat stress and management program should be considered in the following activities;

e Work for prolong period in hot areas e.g. furnaces, boilers, inside hot vessels.

e JLA shall consider potential for heat stress when planning work outdoor during the
day.

Heat stress warning
Sign

Heat stress warning signs are permanently posted at following heat sources;
e SRU: F-4701, F-4602, F-3802, F-4601 & F-3801.
e APS-1:F-101, F-102 & F-201.
e APS-2:F-3101.
e FCCU:R-4101

5239 !
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5. HEAT STRESS MONITORING & CONTROLS




Exposure Limits

Heat levels Recommendations \
Category I: e Develop prevention plan.
o Airtemp=245-c e Requires SOC approval.

and
e WBGT> 30°c

Category Il: e Tool box talk.
e AIRtemp> 38°c e Engineering control.
or e Safety watch.
e WBGT> 30°c e Arrange for rest work break and drinking

water (every 30 minutes or as appropriate).
e Other as appropriate.

Note: The temperature in confined space is limited maximum at 37°C where entry is
prohibited without additional controls.

Monitoring

& communication

IH is responsible for conducting/Providing:
- Heat stress monitoring in every single year as per law requirement and submit the

8.0 report and submit to Labor authority within 30 days after completion.

- The heat stress survey methods used are consistent with Thai regulation B.E 2561
subject 2 “Heat measurement method” per attachment 3.

- Special monitoring as required by site and communication the results with any
recommendations needed to appropriate operations management.

Engineering and work practice controls must be reviewed and considered in plans for

Eontrols & addressing potential for heat stress.
esponses Apply guidance in attachment 1 “Summary of Heat-related Disorders” when
there are symptoms from heat stress exposure.
Training The key to preventing excessive heat stress is educating personnel on the hazards

of working in heat and the benefits of implementing proper controls and work
Practices.
- Heat stress awareness is useful for all personnel working in hot
environments. As a minimum, employees should know the:
o Signs and symptoms of heat stress
o Methods to reduce heat stress.
- The information contained in this document provides the knowledge and
procedures employees need to be able to work safely in hot environments.




Attachment 1

Summary of Heat-related Disorders

Disorder

Symptoms

Treatment

Heat Stroke Least common, but most
dangerous.

Occurs when the body's system of
temperature regulation fails and the
body's temperature rises to critical
levels. This disorder is associated with
high fatality rates, so early recognition
and treatment are critical.

* Red or flushed skin.

¢ Confusion, irrational behavior.

e Lack of sweating, hot dry skin (although
person may have been sweating earlier).

* High body temperature.

¢ Dizziness, convulsions, nausea, vomiting,
and headache can result.

e Loss of consciousness.

¢ Emergencies: Call Ext. 42999

¢ If heat stroke is suspected, call ambulance
immediately.

¢ Do not delay transport to a medical
facility.

¢ Move to cool environment and remove
unnecessary clothing.

¢ Sponge body with cool water and fan
Individual.

o If patient is alert, give sips of cool water.

¢ No one suspected of being ill from heat
stroke should be sent home without
medical evaluation.

Heat Exhaustion

May occur after working in hot
environments without adequate

fluid replacement.

Heat exhaustion may be confused with
heat stroke, which is a medical
emergency.

* Weakness, fatigue, headache, nausea,
vomiting, and/or loss of appetite, thirst.

e Pale, clammy skin with large amount of
sweating.

¢ Lightheadedness and fainting.

¢ Impaired performance.

¢ Emergencies: Call Ext. 42999

¢ Call ambulance and move employee to
cool environment.

¢ Do not delay transportation to
a medical facility.

¢ Remove unnecessary clothing.

¢ Person should lie flat.

¢ If person is alert, offer small amounts of
cool water.

Heat Cramps

May occur after working in

moderate to hot environments.

This disorder usually occurs after hard
physical work. Heat cramps may occur
during or after work.

e Cramps in skeletal muscles or abdominal
muscles.

* Cramps may be recurrent.

* Muscle pain may continue after cramps
subside.

¢ Move person to cool environment.

¢ Remove unnecessary clothing.

¢ Provide water or electrolyte solution.
¢ Transport to medical facility.

Heat Rash

The most common heat related
disorder. This disorder is
aggravated by restrictive or
impermeable clothing.

e Skin rash commonly occurs on the arms,
shoulders, chest, and behind the knees.

* May be accompanied by a tingling or
prickly feeling.

¢ Move to cool environment.

* Remove restrictive or impermeable
clothing, if present.

¢ Avoid scratching.

¢ Seek medical attention.

¢ Shower and dry skin thoroughly after
working in hot environments.
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COMMAND STRUCTURE

e Report Emergency
- Telephone, dial 42999

- Public address intercom station

« Utilities Console First Line Supervisor Reports Shift Manager
- Sound alarm if Shift Manager cannot be contact

« Shift Manager

- Assumes the position of On Scene Commander

- Established Mobile Control Center

- If Shift Manager not available, Field First Line Supervisor in affected unit is
the On Scene Commander until Shift Manager is available

o The On Scene Commander is in completed charge of all field operations to control
the Emergency Incident until the "All Clear" has sounded

« Shift Manager assumes authority of Emergency Manager until Emergency Support
Group is activated

« All communications from the scene of the incident to the Emergency Support
Group will be through the On Scene Commander

« In case of gas release, immediately sound the fire siren. Do not wait for
permissions from Shift Manager.
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EMERGENCY MANPOWER

Emergency Response Team consists

Shift Manager

Shift Fire Chief

Self Help Team

Self help members report to Mobile Control Center
Self Help Members consists

Shift personnel

- S-1 1
- S-2 3
- S-3 2
- Laboratory 1
- SRC Terminal 1

Mechanical Personnel

- Pre-assigned 8 mechanical personnel act as mechanical self-help members.

Security Unit
Nurse (0800 - 1700 daily except Sunday)

Noted: Female Self Help Team is not allow to conduct rescue at height on scaffolding which
greater than 10 meter from ground level per Thai Regulation.
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EMERGENCY CATEGORIES

After assessing the nature and seriousness of the Emergency Incident, the on Scene
Commander assigns a Category level. This permits a pre-planned response to be initiated
with a minimum of decision making, and quantifies the amount of support that may be
required to bring the Incident under control.

The on Scene Commander may change the category level as the situation changes during
the Emergency.

Note: For oil spill case, on Scene Commander will determine the situation and may activated
ESG for further support.

The Shift Manager has the authority not to sound the alarm for an Incident that does not present a
risk to personnel and equipment, and that can be handled without disrupting normal refinery
activities.

Category 1
An Emergency incident that :
« Can be handled by shift personnel without assistance from other Sriracha
Refinery forces.
« Will not have an effect beyond the refinery fence.
Category 2
An Emergency incident that :
« Can not be handled by shift personnel alone.
« Requires additional assistance from Sriracha Refinery forces.
« Will not have an effect beyond the refinery fence.
Category 3

An Emergency incident that :
« Requires outside assistance.

« May affect personnel or property outside the Sriracha Refinery fence.

Classification of an Incident as Category 2 or 3 automatically will require the Emergency Support
Group to be manned.
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ALARMS
Fire « Sound siren 3 times by the Utilities Console First Line
Supervisor
Gas Release « Sound siren 3 times by the Utilities Console First Line
Supervisor
« Activate flashing lights by affected unit Console First Line
Supervisor
H2S « Automatically activated by Hz2S analyzers
All Clear ¢ One long continuous sound siren by the Utilities Console First
Line Supervisor
An Oil Spill

¢ The on Scene Commander will determine if the Emergency
Support Group is to activated.

o The Emergency Alarm will not be sounded unless the spill involves
light hydrocarbons spilled on land with a risk of ignition, such as low
flash tank overflow.
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RADIO COMMUNICATIONS
Trunked Radio Channels

S-1 Shift Manager/ Shift Fire Chief/Nurse
S-2

S-3

IEA

ME

SUP Project

SRC Distribution

SHE for Security
Emergency Response Team
ESG

MA

GREF

S1 back up channel

S2 back up channel

S3 back up channel

Spare

SSHE
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Spare Radio:

Radio which use in refinery will keep by individual. The spare radio shall
maintain in Shift Manager’'s Office. Shift Manager required to maintain at least 5 spare
Radio available and ready for use in case emergency situation (For example, Crude
Tank Full Surface Fire scenario, Tank Liquid Overfill which required outside party to
support e.g. PTT, TOP, Municipal).

To ensure that 5 spare radios will be available and function for ready use,
there will be monthly conduct check availability of these spare radios in term of both
quantity and functionality referred to “Spare Radio Checklist” by shift manager.

SPARE RADIO
CHECKLIST xlsx

If checklist is not monthly conducted or spare radios are not availability in
term of both quantity and functionality, it is considered as FAIL CSG referred to
Pass/Failed Criterial of CSG#2 Operational Emergency Response of Offsite Tank
Boilver CSG Performance Criteria (Failed or overdue testing of communication
system).
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EMERGENCY COMMUNICATIONS PROCEDURE

« Emergency response team switch to_

I il be used for supporting communications channel between

the Site Response Leader at the Mobile Control Center and Emergency Support

Group.

Commander must

EMERGENCY CENTERS

Emergency Support

switch to

Group (ESG)

Shift Supervisors on Unaffected units who wish to speak to the On Scene

Emergency Support Group set radio at _
Security set radio at _for collecting head counts.

ESG position

Filled by

Backfill

Tier-1 members

ESG leader

Refinery Manager

Refinery Manager stand-in

Deputy ESG leader

Process division
Manager

Mechanical division Manager/
Technical division Manager

ER facilitator

SSHE Manager

OIMS advisor/ Safety
engineer

Information
management chief

PES Manager

TSS Manager/Reliability
Coordinator

Finance/Admin/P&GA
chief

OE and Controls
Manager

Site P&GA manager/Site HR
Manager

Site Liaison (Internal)

Energy improvement
leader

Project Manager/TSS
Manager

Logistic section chief

Mechanical division
Manager

Central Maintenance
Manager

SSHE chief

SSHE Manager

OIMS advisor/ Process
Safety Lead
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Planning section chief

Technical division
Manager

RC Manager/LAB Manager

Site Liaison (external)

Project Manager

OE and Controls Manager
/ISSHE Manager

ESG position

Filled by

Backfill

Tier-2 members

Impacted Business Advisor

Impacted business Manager

In-Country ER Advisor

Thailand SSHE advisor

Information management team member

Technical leaders

Oil spill specialist

External Support Team member/ IMO

level 2 trained personnel

SSHE section
Safety Professional Safety officer -
Security Security Supervisor Security admin

Industrial Hygiene

Industrial Hygienist coordinator

Industrial Hygienist

Medical

MOH Nurse

Environment

Environmental coordinator

Planning section

Supply planning

RC advisor

Technical

Technical engineer

Logistic section

Resource/Equipment

MPMS Manager

MES Manager

Food/drink CBRE -
Finance/Admin/P&GA section

Human resource HR Manager HR coordinator
Law Law -

P&GA P&GA Manager P&GA coordinator
Finance BAR -
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Mobile Control Center

ERT position Filled by Back fill
Tier-1 member

On scene commander Shift Manager Field First Line Supervisor
Shift Fire chief Shift fire chief -

Emergency advisor

Emergency Preparedness Supervisor

On scene liaison

Emergency Preparedness Supervisor

Impacted business team advisor/
SSHE first line supervisor

Process advisor

Impacted business team advisor

Shoreline cleanup chief

S3 business team leader

Oil spill response leader

S3 business team advisor

Marine supervisor/
On duty S3 first line supervisor

IESG coordinator

Marine supervisor

Marine advisor

Mariner Thai captain

Tier-2 member

Shoreline cleanup leader

Second line supervisor e.g. business
team leader

Operation

Affected business team leader

Affected business team advisor

Marine crew

S3 operator A/FLS

Self-help team

Shift personnel

-S-1 =1

-8-2 =3

-8-3 =2

- Laboratory =1

- SRC Terminal =1

Mechanical Personnel

- Pre-assigned 8 mechanical personnel
act as mechanical self-help members.

Additional resource

Mechanic personnel and contractors

Fire wardens

Assigned personnel

External aid

Mutual aid/ SC management/IESG

Emergency Medical Center

- Nurse immediately goes to ambulance

Fire Fighting Unit

- Shift Fire Chief will switch his radio channel to ||| G

- Shift Fire Chief upon arrival at the scene he will consult with the On Scene
Commander on a fire fighting plan.
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- The Shift Fire Chief will use operators from the Self Help Team as fire fighters.
- The Emergency vehicles at the Fire Station are driven to the scene by Security.

- In a Category 2 or 3 Emergency the Relief Shift Fire Chief will be called in.

Security Unit

- Security normally uses the radio -

- The Security Response Plan covers the measures taken by Security during an
Emergency Incident.

HANDLING OUTSIDE GROUPS

Official communications
Media Communications
Community Communications

- Dissemination of information about an Emergency Incident will be handled by
Public Affairs which will use information provided only by the Emergency Manager.

- Communications with national or local government officials will be handled by the
Public Affairs/ Admin Manager.

- Briefings for the media will be held in the Multi-Functional Room in the first floor of
the Administration Building.

- Public Affairs will also provide a written statement for use by the refinery telephone
operators in responding to queries from relatives of employees and the general
public.

Date of print : January 24, 2025



Sriracha Site Emergency Response Plan

Page 12 of 12

Revision 10 Section 2 : The Emergency Organization Any hard copy printed

July 2021 is uncontrolled.

Outside Assistance Request

« Request from member of Mutual Aid agreement require approval from Shift Manager

- Sriracha Mutual Aid Agreement are PTT Terminal (Fire line connected with SRIRACHA
REFINERY) and Thai Oil.

« Request from government or other sources require to consult with Refinery Manager
« Sriracha Refinery Fire Brigade Manpower for Mutual Aid
- Off duty Shift Fire Chief as the team leader
- Off duty security guard as fire truck driver, the driver should have UHF radio.
- Three off duty security guards as fire crews

- Shift Fire Chief use UHF radio for mutual aid team communication and UHF radio for
reporting the situation to SRIRACHA REFINERY Shift Manager
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Schedule of Fire Equipment Service & Testing Work Plan

Jan | Feb [Mar | apr |May ] Jua | Jul fAug | Sep | Oct | Nov | Dec =
item Fire Equipment Frog. Action By 3 i LPG sphere tank
HX-2012 Hyam : xa

| [Firc Hydrant M | x x X x HX-2013 Hyrare [ Fixed Monitor

> JFire Hose Reel M x x x x Hyiant - ::m

3_|Fixed Monitor M x x X x Fyam - FI-401D

4 [Portable Monitor M | x X X X prrm . FM-4011

5 [Firc Extinguisher. M T - FM-4020

6 |Fire Extinguisher Wheel Type 150 Lb. M § e

7 [Firc hose cabinet M X X :::: :::“::i;

§_[Fire hose M

9 |Self-Contained Breathing Apparatus ™ et g g
Pr— - FM-4024

10 [Fire water sprinkle system at_P/P-1_(call Instument o check in the same | h . PM-4025

11 |Fire Water Curtain system (call Analyzer to check in the same time) i ol

12 |Fire water spray system at BI-1/2 Hykant

13 [Fire water sprinklc system at LAB building T Chart Y

14 [Fire water sprinkle system at Warchouse

15 [Fire water sprinkle system at Hot pumps B E EEENE B Chart Y

16 [Sprinkler system at E-218212 B FX-A094

17 [Sprinkler system at P-207-211 1 | X400

18 [Sprinkler system at P-113 A E ] X 4090 Hydnrt

19 [Fire water sprinkle system at Battery limit FCCU. I B E ChartZ T pmang e

20 |Sprinkler system at P-3609 ! K Chart Z T rx4000 [r—

21 [Sprinkler system at P-4207/4217 N E ; Chart Z g T

22 [Sprinkler system at FP-20 A'B ; AR Chart W FronTie

3 [Fire water systent at Riser (FCCU) ] AR Chart Z e

24 [Fire water system at Riser (CCR) ) K Chart W

HA-4102
25 |Fire water system at LAB/ New Mech. f B e

4103
26 [Fire water system at NAB. o ' Relief i

HX 4104

27 [Fire deluge system at LPG Spheres. Q Chart X

28 [Fire deluge system at Mercaptan drum HE | Chart X

29 |Fire water and Foam system of Fixed Monitor at BI -1 / 2 1 ] Chart X

30 |Fire water and Foam system of Fixed Monitor at BI -3 ' HE Chart X

31 [isolation Valve (1V) and Fire Linc

32 [Fixed water spray system on TK-6904 K I || chany | Pt
33 [Fixed water spray system on TK-6905 K K | chany Fh-1G

34 |Fixed water spray system on TK-6906 B N " 11 | Chaty | FM-2013
35 |Fixed water spray system on TK-3911 I Chart Y. FH-2030
36 [Fixed water spray system on TK-3912 Chart Y FM2081
37 |Fixed water spray system on TK-6901 (new) Chart Y. I M0
38 |Fixed water spray system on TK-6902 (new)

39 |Fixed water spray system on TK-977 i Chart W e
40 [Fixed water spray system on TK-979 K Chart W T oem

edingushers

41 [Fixed water spray system on TK-980 Chart W

42 |Fixed water spray system on TK-981 [ Chart W

&

[Fixed water spray system on TK-3913 Chart W

44 |Fixed water spray system on TK-3914. Chart W

45 |Fixed water spray system on TK-908 K Chart W

46 |Fixed water spray system on TK-001 K Chart Z

5

[Fixed water spray system on TK-902 [l Chart Z

48 [Fixed water spray system on TK-961 i Chart Z

49 [Fixed water spray system on TK-962 Chart Z

50 [Fixed water spray system on TK-967 K Chart Z

51 [Fixed water spray system on TK-3906 K Chart Z

52 [Fixed water spray system on TK-911 Relief

53 |Fixed water spray system on TK-950 /TK-1206 K Relief

54 [Fixed water spray system on TK-1924 K Relicf

55 [Fixed water spray system on TK-906 K Relie

56 [Fixed water spray systom on TK-1918 K Relic

57 [Fixed water spray system on TK-909

58 [Fixed water spray system on TK-910

59 [Foa line system at storage tanks

60 [Foam system of TK-908

61 |Foam system of TK-901 (New)

62 |Foam system of TK-902 (New) Chart Z

63 |Foam system of TK-961 (New) Chart Z

64 |Foam system of TK-962 (New) Chart Z

65 |Foam system of TK-967 (New) Chart Z

66 |Foam system of TK-3906 (New) Chart Z

67 [Foam system of TK-3907 (New) Chart Z

68 |Foam system of TK-3908 (New) R Chart Z

69 |Foam line at Floating roof tanks 1 1 1 2026-2029-2032 Relief
70 |Foam line at Cone roof tanks BB 2025-2028-2031 i Relief
71 |Foam line at Internal Floating roof tanks. HEE 2024-2027-2030 | Relief
72 fFire Truck Performance Test Relief
73 |Fire water Pump 1 1 ' ' ' i ' ' ' Relief
JAPS2 and Crude tank plan to test in 2025 Relief
[CCR plan to test in 2021 Relief
[TARP plan to test in 2022 Relief
APS1 plan to test in 2023 Relief
FCCU plan to test in 2024 Relief
74 |Fire hose High pressure test A Relief
75 |Foam sample test Relief
76 |Foam sample test Relief
77 Jinspect Bladder BI-3 (Foam test) Q| ' Chart X
78 JInspect Bladder BI-1/2 (Foam test) Q 1 1 1 Chart X
79 JInspect fire water line around Crude tank. Q 1 1 1 Relief
80 Jinspect fire water line around LPG sphere tank Q| [ K [ K Relief
81 |Inspect fire water line at BI-1/2 Q 1 1 1 1 1 Chart X
82 Jinspect fire water line at BI-3 Q| K K| Chart X
Remark | 3Y-Every3 | 2V-Every2 | A-Annually |S-Semi annua\lyl Q - Quarterly | M - Monthly | T - Testing Service |
SWG Y Group 1. [APS-1, UT, CTW, LAB, TSS, New/Old shop, MKT
IMU w Group 2. [CCR, SRU, PAREX, Lox unit.
Noo z Group 3. |GTG, RIB-2, FCCU, APS-2, Crude tabnk.
TIA X Group 4. |S-3 tank farm, BI-1/2, BI-3
RSC Relief Group 5. |FT shed, Fire training,, NAB, SUB, Canteen.
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Fuel of Combustion Unit Unit Jul Aug Sep Oct Nov Dec
Furnace F-101 Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Fuel Oil 0.0 0.0 0.0 0.0 0.0 0.0
Furnace F-102 Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Fuel Oil % 0.0 0.0 0.0 0.0 0.0 0.0
APS-2 Furnace Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Fuel Ol % 0.0 0.0 0.0 0.0 0.0 0.0
VPS-2 Furnace Fuel Gas % 99.2 98.7 95.5 85.8 90.1 84.9
Fuel Oil % 0.8 1.3 4.5 14.2 9.9 15.1
Boilers Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Fuel Oil % 0.0 0.0 0.0 0.0 0.0 0.0
SRU Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Furnace CCR Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
Furnace TARP Fuel Gas % 100.0 100.0 100.0 100.0 100.0 100.0
GTG1/2 Fuel Gas % 5.1 13.5 5.5 30.0 11.5 3.4
Natural Gas % 94.9 86.5 94.5 70.0 88.5 96.6
GTG 3 Fuel / Natural Gas % 100.0 100.0 100.0 100.0 100.0 100.0
H2s Fuel Gas vol% 0.01 0.01 0.01 0.01 0.01 0.01
Total Sulfur Fuel Oil wt% 0.505 0.441 0.447 0.397 0.451 0.43




LPNEITLUU 33
A5 88UYULATING



ANSANNTISU T EUVULTINAY

Tsanduthsfuunann adse Safanssuguvu-Tsndu auduius Juila doasuuamensdiiu
5379, Wlsueanuaoady, mIudmsinnisduinden, mswisuanunfoufuiloanunisaignidu uas
Ranssuledsausng q Wituusesu wagamgnssunis 11 guau uituiiseuTsendus Wi¥unsu uarluadsd
felFsueuiionnmadetlestu uazusaimassade mauauasuvanats SudeamnieafuusuljUR
nslunistiestu uasussimanssads nfeuiadnfanssuuysngussauniuda draueunuInmiig
yesnnznIIINsUasiy uasussmanssafeyuey Welvauvuldidla wasaunsoufoAnulsogiagnées
MnAnEaIUNTAlRNaY satsannsalaniwey uasduneuUtRvesdens 4 Hazfniu windudu
Fosenengurusanniuiifionulaonde

1%

= a ) 1 P Y] v H sl sdo & v o
wenwilennianssudsnany iuguu-lsanau lasauduinle sevgunsalin wavagiumndnduliiu

q

Tsaeutuieng 61unerss1w fmiavays Welilseseulailuldusslovinianmsfinwsely

Aanssulupssfiuenainazilunisadennudila wazanuwediu lunsadugsieedvasnde uasd
559301AU1A79L 5N AULTUUIAN AETIYNET GarieasuaianuANRUSIUR sevinguyulaslssnaus

wuuiiugnndetu (18 funeu 2567)




Josre
i a idnabd Sl 00 20 e
FITA A Ui 1

\: m“'w:%é-w




